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Media Contacts: Melcher+Tucker Consultants 

Rick Melcher: rmelcher@mtconsultants.com o: 312-795-3550; c: 847-226-9360 

Anne Tucker: atucker@mtconsultants.com o: 312-795-3550; c:312-961-0216 
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https://www.mckinsey.com/featured-insights/employment-and-growth/how-advancing-womens-equality-can-add-12-trillion-to-global-growth
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Frequently Asked Questions 
 

1. Why Now? 

 

Across the country, momentum is building - movements like #MeToo, Time’s Up, and the Women’s 

March have emboldened a generation of women to speak up and the time is right for Chicago’s 

business and civic leaders to build on that momentum and truly lead the way in fostering equitable 

workplaces for women. There have been signs of progress for women seeking leadership positions 

over many years and powerful research that ties greater gender diversity to stronger performance. But, 

the pipeline for future women leaders in the executive suite remains slow and the number of top women 

earners has slipped back. The persistent inequities across Chicago’s business landscape underscore 

our urgent need to tackle this issue head on. 

 

2. Why is The Chicago Network in a position to lead the charge? 

 

Since its founding in 1979, The Chicago Network (TCN) has been empowering women to lead so they 

can contribute to transforming businesses and organizations into more equitable, higher performing 

workplaces. As an organization made up of 500+ women leaders at the forefront of Chicago’s business, 

professional, cultural, nonprofit and educational communities, TCN is uniquely equipped to tackle 

Chicago’s business ecosystem and create real change for women. Their members include:   

● Nine CEOs of public companies with a total market cap of $130B 

● 35 Fortune 500 C-Suite executives 

● 80% of Crain’s Most Powerful Women in Chicago Business 

● Presidents of six universities  

● CEOs of nearly all of the most significant foundations, cultural institutions and nonprofit 

organizations in the Chicago area 

 

3. What makes this campaign different from similar initiatives out there? 

 

This is the only campaign that has been created and championed by Chicago’s most influential women 

leaders. The Chicago Network’s focus for this campaign is to galvanize a movement at the local level to 

create meaningful opportunity for women within our communities. Studies show that Chicago’s 

economy has expanded year-over-year, speaking to a fertile business environment. But, there has not 

been a corresponding increase of women rising to the upper ranks of leadership and managerial roles.  

 

4. How do you expect to achieve full gender equity in workplaces by 2030? 

 

By supporting the Equity Principles, campaign partners commit to taking the necessary actions to 

produce measurable workplace improvements by 2030, a target date for achieving gender equity that is 

becoming a common standard galvanizing growing numbers of government, public, private, and 

international organizations. By 2030, those who join us in committing to The Chicago Network Equity 

Principles will strive to have workplaces that are not only 50% female on average over time, but also  
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where women have moved up the ranks so that at least 50% of employees in key management roles 

are women. 

 

5. Why is this valuable for your partner organizations? 

 

By supporting the campaign and committing to the Equity Principles, we will not only be contributing to 

greater, much needed diversity in the workforce, but also attracting top talent and improved business 

results. 

 

6. How will you be benchmarking progress? 

 

Through the Equity Principles pledge, campaign partners to commit to responding to The Chicago 

Network’s biennial requests to provide the number and percentage of women in leadership roles of their 

company/organization. Such data will be kept confidential and responses will be reported on an 

aggregate basis to measure progress. 

 

Campaign Partners send The Chicago Network their success stories and best practices so they can be 

shared with the broader Chicago business and civic communities. It is difficult to achieve goals of any 

sort without deadlines and benchmarking progress.  

 

7. Are there resources for public use? 

 

There is a resource bank and equity toolkit available to the public via The Chicago Network’s website, 

which will provide companies in all industries and sectors, the guidelines and steps to create equitable 

opportunities for women in the workplace. 
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